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PWC workforce demographics within this 
presentation are as of April 12, 2021 and 
include permanent full-time and permanent 
part-time employees.
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FLSA Status by 
Gender

Fair Labor Standards Act (FLSA)

 Exempt employees are paid an annual 
salary for a body of work and are not 
subject to overtime

 Non-exempt employees are paid by the 
hour and qualify for overtime for hours 
worked over 40

 Not listed is anyone not covered by FLSA 
such as elected officials (Board 
members, Sheriff, Clerk of Court and 
Commonwealth Attorney) and appointees 
(CXO, County Attorney and Board Aides)
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FLSA Status by Ethnicity
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County Pay Plans
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The County’s Uniform Pay Plans include two different classification 
plans – one for public safety sworn and uniform employees, and one 
for all general service employees. In 2018, the Board adopted pay 
scales based on years of service for the four public safety 
departments (Police, Fire & Rescue, Sheriff and Adult Detention 
Center).

In 2020, the Board adopted the Decision Band Method© which 
classifies employees and assigns a pay band based on the level of 
responsibility, decision making authority and complexity of skills of 
that position. 

These two classification plans greatly improve pay equity for the 
county workforce. In accordance with the County’s Compensation 
Policy, Human Resources prepares comparative analyses each year 
and makes recommendations to amend the classification plans, pay 
scales and bands to maintain equity and to ensure that PWC remains 
competitive with the Northern Virginia region.



DBM Pay Band by Gender
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Pay Scale by Gender
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DBM Pay Bands by Ethnicity
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DBM Pay Bands by Ethnicity
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DBM Pay Bands by Ethnicity
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Medical Pay Scale by Ethnicity
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Adult Detention Center Pay Scale by Ethnicity
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Fire and Rescue Pay Scale by Ethnicity
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Police Department Pay Scale by Ethnicity
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Sheriff Pay Scale by Ethnicity
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PWC 
Workforce
by Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Department by Gender and Ethnicity
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Questions
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