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MISSION & VALUES

The Prince William County Police Department is
responsible for effectively and impartially enforcing the
law while serving and protecting the community.

We believe integrity, honesty, and equality in the
delivery of all police services is essential to building
cooperation and trust with the community.

We strive to always achieve these values through a :Q
| shared responsibility of accountability, transparency, iﬁ_
! and respect.
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COUNTY GOVERNMENT

AT-A-GLANCE

COUNTY EXECUTIVE CHRISTOPHER MARTINO

COUNTY BUDGET $2.597 Billion *

COUNTY EMPLOYEES (FTE) 4,989.41*

SIZE OF COUNTY 347.33 SQUARE MILES -
POPULATION ESTIMATE 490,250

MEDIAN HOUSEHOLD INCOME $107,707

MEDIAN HOME VALUE $390,500

*Figures based on FY-2021 adopted budget .=

2021 BOARD OF COUNTY SUPERVISORS

CHAIR-AT-LARGE ANN WHEELER i}

BRENTSVILLE DISTRICT JEANINE LAWSON

COLESDISTRICT YESLI VEGA

GAINESVILLE DISTRICT PETE CANDLAND

NEABSCO DISTRICT VICTOR ANGRY g

OCCOQUAN DISTRICT KENNY BODDYE

POTOMAC DISTRICT ANDREA BAILEY

WOODBRIDGE DISTRICT MARGARETANGELA FRANKLIN
POPULATION MEDIAN AGE AVERAGE FAMILY SIZE

490,250 i* 35.4 & 3.65 #iis

TOTAL HOUSING UNITS MEDIAN TRAVEL TIME

159,255 @ 390.8 ¢f

VIRGINIA POPULATION VIRGINIA LOCALITIES POPULATION RANKING

8.642.274

fnanane

Data provided from the 2020 Census and Prince William County Department of Information Technology
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CHI EF8S MES
e CHIEF PETER NEWSHA

On behalf of the dedicated men and woman of the Prince William
County Police Department, | am pleased to present our community
with the 2021 Annual Report . It has been my distinct honor to serve
as your police chief this past year as | mark my one-year anniversary
with the agency on February 1, 2022.

As our community continues to recover from the COVID -19
pandemic, the officers of this department have remained
committed to providing the very best  police service to our residents,
visitors, and business owners. This level of professional service
continues to receive high marks in community surveys.

Our commitment to our community is reflected in our mission
which was revamped in 2021 to align more with our  core principles in building strong
community partnerships through accountability, transparency, and respect. In September
2021, the police department hosted an inaugural community fair that centered on this
effort. We have also many significant strides in increasing transparency by releasing data

on use of force and complaints.

As we look to the future, | see the Prince William County Police Department becoming
more reflective of the community we serve. Our recent graduating class in December 2021
was not only one of the largest for the agency, but one reflecting a great deal of diversity.
We value these goals as a law enforcement agency of continuing towards strengthening
our inclusive, diverse culture .

By reflecting those we serve and continuing to provide the very best police service, we
inspire others to join us in keeping Prince William County a safe community for all.

| look forward to our continued work together and the successes to come in 2022.

ANNUAL REPORT 7
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DEPUTY CHIEF
DEPUTY CHIEE JARAD PHELPS

The Deputy Chief of Police is the second highest commanding

officer of the Department and assists the Chief of Police in providing
efficient and effective police services to the residents and visitors of
Prince William County.

The Deputy Chief aides in the planning and direction of Department
activities and has the final authority in all matters of policy,
operations, and discipline as designated by the Chief of Police . The
Deputy Chief also oversees all bureaus under the Department's four
divisions.

Lieutenant Colonel Jarad Phelps was named Deputy Chief in

November 2019. Deputy Chief Phelps briefly served as Acting Chief
of Police follo wing the retirement of Chief Barry Barnard in July 2020 until the appointment
of Chief Peter Newsham in February 2021.

Deputy Chief Phelps is a native of Prince William County with over 25 years of law
enforcement experience. Phelps joined the Police Depar tment in 1996 , beginning his
career in patrol assigned to the Operations Division.  Over the course of his career, Phelps
served in several positions and on multiple part-time teams across the agency through
the rank of Lieutenant. In 2014, Phelps was promoted to the rank of Captain where he
served as the commander in multiple assignments.

Just prior to his role as Deputy Chief, Phelps was promoted to the rank of Majo r in 2017
where he was assigned to oversee the Operations Division during a critical time as the
Police Department was establishing a third patrol  district.

Deputy Chief Phel ps hol ds a master A As degree from Ge:
undergraduate degr ee from James Madison University . Phelps has attended numerous
leadership and senior management schools including the FBI National Academy.
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DEPARTMENT QICK FACTS

POLICE BUDGET

DEPARTMENT BUDGET

$113,382,946 ==

%PUBLIC SAFETY BUDGET SWORN OFFICERS PROFESSIONAL STAFF

208% (9 701 & 200 &

Data provided from the Prince William County Office of Management & Budget .

EXPENDITUREBREAKDOWN | FY21-ADOPTED BUDGET

4_4%‘ .................................. » POLICE BUDGET
10.2%
m SALARIES &
BENEFITS

|
= COUNTY SERVICES
82.6%
= FLEET & EQUIPMENT
|

CONTRACTS, LEASES,
5.0% & RENTALS

COUNTY BUDGET

= NON -POLICE BUDGET
= POLICE BUDGET

FUNDING SOURCE

The Police Department is committed to  its culture and reputation  of
integrity and fair and impartial policing. This requires attracting and 89 . O%
retaining excellent and diverse staff, building the leadership of the COUNTY TAXES

depart ment, being proactive in addressing issues with all stakeholders, continuing with

our community outreach programs , and maintaining the public trust in partnership with

a growing and diverse county. With efforts ,suchasthe Ci t i zenAs AdviBedg-r y Bo
Worn Camera Program, coupled with training, policies, and procedures reflective of
community values, we can strengthen community trust, transparency, and accountability.

10 POLICE DEPARTMENT
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PERFORMANCE MEASURES

Figures based onactual data for F¥21.

COMMUNITY ENGAGEMENT

N‘ u COMMUNITY WATCH GROUPS | 628
,, u COMM ENGAGEMENT PROGRAMS | 95
(4

PERSONNEL BUREAU ,[”
U APPLICATIONS RECEIVED |861 * \ .
| '
A ™ i ,‘ _ 1 i

I CALLS FORSERVICE

., \ 0 TOTAL| 160,217
3 AN %h | | U AVG. RESPONSE TIME [5.09 min utes
4
l

TRAINING TOTALS

U IN-SERVICE HOURS |29,281
u BASIC TRAINING HOURS 53,862

s e}

=0 “ a4 POLICE FLEET

U MILES DRIVEN |6.329M
u POLICE VEHICLES$ 641
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SHELTER PROGRESS REPOHR

The new Prince William County Animal
Shelter partially open ed in November
2021, and animals are now housed in new
quarters of the roughly 28,000 -square -
foot building.

Phase | of the $16.7-million facility
includes administration sections of the
building and non -public areas. Phase II,
scheduled for completion in March 2022,
will include dog and cat adoption housing, adoption dog play yards, adoption cat and dog
visiting rooms, a smal | mammal room, a bird room, a reptile room, and three cat group
housing areas.

In addition to its size and amenities, the new shelter will be safer for the animals. Wall and
floor surfaces of the new shelter are made of impervious, easily cleaned materials . The
heating, air conditioning, and ventilation system will also help keep the shelter clean.

The existing 6,600 -square -foot shelter, which opened in 1975, will be demolished to make

room for employee parking, equipment storage, and a barn to house large r animals .

The new shelter will be considerably more spacious and a much more inviting atmosphere
than the existing space for not only visitors, but also the animals themselves. A skylight
will provide natural lighting that contributes to the health of the animals.

Adoptions will continue as Phase Il is completed.

Please visit our website to learn more about the shelter and the
animals available for adoption.

Project updates and photo courtesy of PWCOffice of Communication .

12 POLICE DEPARTMENT
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SHELTER SNAPSHOT

NEW ANIMAL SERVICESCENTER
PHASE | OPEN NOVEMBER 2021

RESCUE ﬁ

TRANSFER
92

65
WILDLIFE

‘ TRANSFER

ACTIVE ANIMALS

VOLUNTEERS [18,790 ,‘ FOSTERED

150 ‘% TOTIéIL(\)/(L)JLIL?JgTEER 508 m
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CHIEF OF POLICE

Office of Professional Standard:

Administrative Support Accreditation & Policy Services
Community Engogement Section
FOIA Complionce Officer

Public Information Office

Body-Worn Comera Unit
DEPUTY CHIEF OF POLICE L
Internal Investigations

Use of Force & Complaints

O FINANCIAL & TECHNICAL SERVICES SUPPORT SERVICES OPERATIONS CRIMINAL INVESTIGATIONS
DIVISION DIVISION DIVISION DIVISION
G Patrol Services Bureau - Central District Property Crimes Bureau
5 : Court Ligison Dale City Loke Ridge
— Fiscal & Policy Management Bureau - .
Criminal Evidence Eastern Monassos ~ Occoquon
False Alarm
Impounds
N Budget Development P
ing Ti Patrol Services Bureau - Eastern District [— Special | igati Bi —
Department Purchosing Parking Tickets . =
Special Permits
I Compensation & Benefits Towing & Toxicob Dumfries Triangle NOVA Gong Tosk Force
Department Payroll Quontico Woodbridge
Accreditotion Manager .
Tech/Money Loundering
Crime Scene Unit
— Infor ion Technology Mgmt. B Fingerprint Unit Patrol Services Bureau - Western District|—
A Photo Lab
. . Special Victims Bureau —
Supply Warehouse Bristow Nokesville
I Gainesville Western Manassas
Hoymarket Domestic Violence Coordinator
Criminal Records Unit
I ICAC Task Force
e oy o ||
Coordinators
()

Vielent Crimes Bureau —

— Animal Contrel Bureau
Crossing Guard Unit

Enforcement Volunteers in Police Service (VIPS)

Investigations

Core & Education
Volunteers

Youth Services Bureau —

Part-Time Teams

— Criminal ]

Bike Team (Part-Time)

Civil Disturbance Team
Commaond One Team

Crisis Negotiation Team
Honor Guord Team

Horse Mounted Patrol Team
Incident Monagement Team
Marine Unit

] Restnnalii e Search & Rescue Team

Small Unmonned Aircroft Systems Team
Polygroph Services Special Weopons & Toctics Team [SWAT)

ﬁ Background Investigations Underwater Search & Recovery Team
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PATROL SERVICES AREAS

-l

WESTERN DISTRIC

169 SQUARE MILES

CENTRALDISTRICT

68 SQUARE MILES

PRINCE WILLIAM
COUNTY

347.33 SQUARE MILES

EASTERN DISTRIC

101 SQUARE MILES

ANNUAL REPORT



3 PRINCE WILLIAM ANNUAL
Police Department REPORT

LEADERSHIPIN 2021

AGENCY HEADS
CHIEF OF POLICE PETERNEWSHAM
DEPUTY CHIEF OF POLICE JARAD PHELPS

OFFICE OF THE CHIEF
CHIEF OF STAFF MATTHEW BROMELAND
PROFESSIONAL STANDARDS DAVID BURGHART

CRIMINAL INVESTIGATIONS DIVISION

ASSISTANT CHIEF KEVIN HUGHART
DEPUTY DIVISION COMMANDER THOMAS GARRITY
DEPUTY DIVISION COMMANDER NEIL MILLER

FINANCIAL & TECHNICAL SERVICES DIVISION
ADMINISTRATIVE CHIEF THOMAS PULASKI

OPERATIONS DIVISION

ASSISTANT CHIEF SHANA HRUBES
PATROL SERVICES: CENTRAL DISTRICT RUBEN CASTILLA
PATROL SERVICES: EASTERN DISTRICT JOE ROBINSON
PATROL SERVICES: WESTERN DISTRICT JACQUES POIRIER
SPECIALOPERATIONS EILEEN WELSH

SUPPORT SERVICES DIVISION

ASSISTANT CHIEF DAWN HARMAN *
ADMINISTRATIVE SERVICES DAVID BASSETT
ANIMAL CONTROL ANTHONY CLEVELAND
PERSONNEL DAVID SMITH
TRAINING ACADEMY PHILIP CECERE, JR.

*Retired December 1, 2021.

16 POLICE DEPARTMENT




2021 WiLLiAm

Police

OFFICE OF THE CHIEF

CHIEF OF STAFF MATTHEW BROMELAN

The Office of the Chief  oversees the daily operations of the Chief's
Office, as well as leading, facilitating or monitoring assigned special
projects and representing the Office of the Chief on committees.
The Chief of Staff also coordinates with Administrative Support
oversees responses to Freedom of Information Act (FOIA) requests
and serves as the commander of the Peer Support Team.
Additionally, the Chief of Staff oversees:

The Community Engagement Section which is responsible for the
Department's community outreach effort s including crime
prevention, watch programs, and community liaison needs.

Community Engagement also oversees the Chaplain Program and

coordinates the Community Police Academy

The Public Information Office which is responsible for coordinating news releas esto the
media regarding Department activities and criminal investigations, maintaining the

Depart ment As website and soci al media pres¢s
publications such as the Annual Report

COMMUNITY MEETINGSATTENDED MEDIA INTER/IEWS CONDUCTED

195 zad 70 e

COMMUNITY ENGAGEMENT PUBLIC INFORMATION

The Office of Professional Standards also falls under the Office of the Chief and reports

directly to the Chief of Police. This office investigates allegations of misconduct by
Department personnel and all use -of-force incidents. This office also oversees
Accreditation and Policy Services and the Body -Worn Camera Unit.

ANNUAL REPORT 17
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OPERATIONS

ASSISTANT CHIEF SHANA HRUBES

The Operations Division is responsible for maintaining police

officers in constant operational readiness for immediate response

to any call for service requiring police presence. Nearly two  -thirds

of the DepartmentAs personnel are a
Division, which inclu des the Patrol Services Bureau and the Special

Operations Bureau.

The Patrol Services Bureau provides 24 -hour patrol officer
coverage throughout the County and parking enforcement needs

at the district level. Patrol officers are the first response to any  type
of police call for service and are prepared to respond to any
emergency. The Bureau is divided into three patrol districts, the

Central District , the Eastern District , and the Western District

The Special Operations Bureau manages the activities of the I
operational units which include the Bike Team, Crash Investigation Unit, Crossing Guard

Unit, K-9 Unit, Special Events, Traffic Enforcement Unit (Motors), and the Emergency
Management Coordinator.

The Division also manages part -time teams and units including: the Civil Disturbance
Team, Crisis Negotiation Team, Command One Team, Honor Guard Team, Horse Mounted
Patrol Unit, Incident Management Team, Marine Unit, Search and Rescue Team, Small
Unmanned A ircraft System Team, Special Weapons and Tactics (SWAT) Team, and
Underwater Search and Recovery Team.

SCHOOL CHECKS INITIATED CALLS SPECIAL EVENTS CHILDREN CROSSED

3,280 s 47,638 #& 136 . 549,780

PATROL SERVICES SPECIAL OPERATIONS CROSSING GUARD

18 POLICE DEPARTMENT
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CRIMINAL INVESTIGATIONS

ASSISTANT CHIEF KEVIN HUGHAR

The Criminal Investigations Division investigates major criminal
offenses and manages the Department's juvenile education programs.
Falling within the Criminal Investigations Division are the Property Crimes,
Special Investigations, Special Victims, Violent Crimes, and the Youth
Services Bureaus.

The Property Crimes Bureau investigates major offenses against
property such as burglaries, larcenies, vehicle theft, and identity  -fraud
crimes. The Digital Forensics Unit and telephone /online reporting also
falls under this bureau .

The Special Inve stigations Bureau investigates drugs, gambling,
prostitution, street -level crimes, and gang -related crimes. The bureau is

also a member of a regional narcotics task force working on major drug
conspiracy cases that affect Prince William County and  region .

The Special Victims Bureau investigates major offenses against persons such as rapes, sexual
assaults, human trafficking, and domestic violence complaints. The bureau also works with the
Internet Crimes Against Children task force to investigate crimes inv  olving children, including child
pornography.

The Violent Crimes Bureau investigates major offenses against persons such as robbery,
homicide, aggravated assaults, missing persons, and intelligence gathering efforts. The Crime
Analysis Unit also falls unde r this bureau.

The Youth Services Bureau oversees the School Resource Officer (SRO) Program for the
department. This bureau is one of the largest in the division, assigning sworn resource officers to
all County middle and high schools.

TELESERVE/ONLINE REPORTS SRO HOURS IN SCHOOL

*Data provided based on fiscal year numbers.
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SUPPORT SERVICES

ASSISTANT CHIEF DAWN HARMAN

The Support Services Division  provides support services to the
Office of the Chief and other divisions. Falling within the Support
Services Division are the Administrative Services Bureau, Animal
Control Bureau, Criminal Justice Academy, and the Personnel
Bureau.

The Administrative Se rvices Bureau handles all evidence and
property coming into the possession of the Department, Criminal
Records, Licensing Services, Forensic Services, Logistics, and Fleet
Management, among other areas. The bureau also conducts
background checks and facil itates fingerprinting services.

The Animal Control Bureau oversees the enforcement animal

welfare laws, conducts animal education seminars, houses stray and unwanted animals
in a clean and safe environment, and coordinates the adoption of housed animals.

The Criminal Justice Academy conducts all basic, control tactics, in -service, and
leadership training for police officer candidates and certified police officers, including
firearms and emergency vehicle operations. The academy also oversees the department 'S
Wellness & Peer Fitness efforts.

The Personnel Bureau is responsible for the recruiting, processing, and selection of
applicants to the Department, physical examinations, and supervision of the polygraph
function. The bureau also oversees the departmen t's Crisis Intervention services including
the Co-Responder Unit and serves as a liaison to the Public Safety Resilience Center.

FINGERPRINTS* CALLS FOR SERVICE RECRUITS TRAINED RECRUITING EVENTS

3,093 R 4,943w 67 i 327§

ADMIN SERVICES ANIMAL CONTROL ACADEMY PERSONNEL
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FINANCIAL & TECH. SERVICES

ADMINISTRATIVECHIEF THOMAS PULASK

The Financial & Technical Services Division provides additional
internal services to the Police Department including financial and
technical support. Falling within the Financial & Technical Services
Division are the Fiscal and Policy Management Bureau and the
Information Technology Management Bure au. Planning, Research,
and Facility Services also falls under this division.

The Fiscal and Policy Management Bureau is responsible for
fiscal services, budget development, compensation, benefits, police
purchasing, and accounts payable.

The Information  Technology Management Bureau is responsible

for mobile data computer application and software support
services, computer aided dispatch and records management systems application support
services, mobile data wireless application and desk side support, an d GIS applications
services.

INITIATIVES FOR FY2BUDGETINCLUDED:

1) The expansion of the police and community services Co -Responder Program by
adding three positions , the necessary equipment, and the vehicles from the
department to expand coverage.

2) Provide funding to ACTSto fund a Domestic Violence Specialist position to
manage the overall operations of the Lethanilty Assessment Program .

POLICEEXPENDITURES TECHNOLOGY PROJECTS PROJECTS& STUDIES

6.7M YA 5 3 6 &

FISCAL& POLICY MGMT IT MANAGEMENT PLANNING/FACILITY SERVICES

*Data provided based on fiscal year numbers.
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COMMUNITY FAIR

On September 25, 2021, the Police Department hosted an inaugural Community Fair at
the Sean Connaughton Plaza located on the grounds of the McCoart Complex. The
Department invited a variety of organizations from across the County and within the
community to set up tables and booths  where residents could learn more about the
different organizations and the services offered. = The fair includ ed displays from the Police
Department and other County agencies , food trucks, live music, face painters, balloon
animals, activities for children, and more .

During the opening ceremony, Chief Peter Newsham stated, 3Thi s inasigura ur
community fair. Last year [2020], the Prince William County Police Department began
participating in the Virginia Department of Criminal Justice Servicednvestmentin Community
and Law Enforcement Partnership initiative. The goal of this initiative was to improve
community and police relations, and to expand police recruitment to our diverse communities
here in Prince William County j

JAs aresult ofresult of thisgr o u p As  htleePihceWMblliark County focus group came up
with a concept of [Newshen addech rdrhel conceépywas ta create g fair
that was specific to Prince William County that fosters lasting relationships with our diverse
community by bringing together members of our law enforcement and citizens in a safe,
trusting environment that includes diverse food, musi c, and chil drenAs er

Displays from the Police Department included members of the Horse Mounted Unit,
Underwat er Search & Rescue Team, Small Unmanned Aircraft Systems Unit, Animal
Control and Shelter, Community Engagement, Recruitment, Bike Team, and other.

The day coupled with numerous attendees and support from community partners

beautiful weather and comfortab | e temperatures mar k ed t he €
celebrating diversity and unity in Prince William County . We look forward to hosting

additional events of this nature moving forward.

To view a video from th is event, please visit the County YouTube page

22 POLICE DEPARTMENT
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RECRUITMENT EFFORTS

When Chief Peter Newsham joined the Prince William County Police Department in
February 2021, one of his top priorities was to diversify the agency to better mirror the
demographics of our community. The Police Department was already in the process of
work ing with the Police Executive Research Forum (PERF) to examine and study the
agency Necruitment efforts . In June 2021, the study was completed with many of the
recommendations being instituted.

The Department recognized the need to diversify our rankst 0 ensure we are reflective of
the community we serve . The review conducted by PERF identified three major intercepts

in our efforts to recruit and hire minority applicants : 1) eligibility requirements, 2)
application process, 3) and physical testing .

Regarding eligibility requirements, the Department has always maintained strong hiring
standards; however, considerations were given to enhance and improve our efforts by
revamping the financial section of the process, which may have indirectly shown
disparities within certain minority groups. Additionally, the Department has sought to
clarify eligibility for guidelines online which were initially found to be ambiguous and open
to interpretation.

The application process was also examined and was found to be overly extensive,
potentially discouraging candidates to complete the process. In response, the Department

streamlined or removed requirements which were irrelevant to modern day needs. The
previous 31 -page Personal History Statement was condensed to nine pages and a
software system was purchased to utilize online  forms and allow for better data analysis.

Lastly, the Department reviewed physical testing and decided to use this part of the
process as a benchmark of overall fithess from an injury prevention standpoint, rather
than a pass/fail portion of the overall process. This change has had an immediate impact
on the success of hiring otherwise qualified applicants

A full listing of all recommendations and actions follow ed is available on our website .

24 POLICE DEPARTMENT
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PEERSUPPORT

Un October 2021, t he PeerlSuppat T&amp aearmed eoffidial\ s
accreditation from the Virginia Department of Health. The process through which a team
may seek accreditation is extremely rigorous, and the team must meet several training
and operations standards. Holding this a ccreditation status also means that the team is
one of a select few that may provide their services to other jurisdictions through the
Emergency Management Assistance Compact ( EMAC or through other emergency
requests as needed.

The Pol i ce De pReert
Support Team was established

R rld)

P NG N
N %
LoLic®

7
B

to assist our members who, in
the course of their duty, may
become involved with a critical
incident that may provoke an
emotional reaction . After such
incidents, the emotions
experienced by members may

have the potential to interfere
with their ability to function, either at the scene or  after the incident. The Peer Support
Team is comprised of members who volunteer their time and service and choose to serve
in this challenging , yet rewarding and necessary role.

On behalf of t he entire Police Department , we wish to congratulate the team , and its
dedicated members for their hard work and commitment to serving the agency and one
another . This achievement is a testament to the quality of  the
t eamembers and t he De pcantinuedeffotts\ of
improving wellness and resiliency amongst our members

To learn more about the Police Department, visit our website .
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TECHNOLOGY: sUAS

In 2021, the Police Department launched a new part -time unit utilizing Small Unmanned
Aircraft Systems  (sUAS) The use of sUAS has increased amongst law enforcement
agencies as an effective tool in many vital areas of public safety, due to their ability to
protect the community, as well as officers. The Department has followed the development

of SUAS technology over the years and recognized the benefits of implementing such a

program in the county.

This cutting -edge technology is a
useful and life -saving tool that can
be deployed in certain situations.
The sUAS can provide an aerial
view to assist in traffic crash
reconstruction, and helps officers

locate lost individuals or people in

crisis who may need immediate

attention. These devices help keep
officers at a safe distance from potential threats, while allowing officer to obtain critical
intelligence on a situation. Because of their size, the sSUAS can be carried in a patrol car
and quickly deployed at an i ncident by the Depart ment

The Department recognizes the privacy concerns in using this equipment, and only
deploys sUAS in situations authorized by law. All SUAS deployments abide by legal
requirements and guidelines, including FAA regulations, the Code of Virginia, and
Department policy. Although the sUAS program is still new, benefits have already been
achieved, particularly for documenting the scene of traffic crashes involving fatalities. The
Department anticipates that SUAS will be invaluable in other
areas as well, such as search and rescue missions, locating
missing and endangered persons, hostage or barricade
situations, and crime scene documentation.

ANNUAL REPORT 27
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AWARDS & RECOGNITIONS

COLOR/HONOR GUARD RECOGNITION

The Prince William County Joint Honor Guard Team, consisting of the Police Department and
Sheriff's Office, were recognized by receiving first place in the Daly City Fourth of July Parade.

FAITHFUL SERVANTS AWARD

Members of the Divine Word Internation  al Ministries honored many in the community to include
the Prince William County Police Department for their service during the COVID  -19 pandemic.

MUTUAL AID RECOGNITION

D.C. Metropolitan Police Chief Robert Contee recognized members of the Civil Disturba  nce Unit
for their response and assistance during the Jan . 6 incident at the U.S. Capitol building.

NACo ACHIEVEMENT AWARD

Members of the Co -Responder Unit, a joint venture between the Police Department and
Community Services, received the 2021 Achievement Award from the National Association of
Counties for their dedication and commitment to serving and helping mental health ¢ onsumers
and those experiencing a crisis.

SPECIAL OLYMPICS VIRGINIA "UNSUNG HERO" AWARD

Officer L. Dean received the Sergeant Kenny Fields Memorial "Unsung Hero" Award from Special
Olympics Virginia for his outstanding contributions to the Virginia Law En  forcement Torch Run.

U.S. POLICE CANINE ASSOC. (USPCA) REGION 3 PD1 TRIALS

A total of 27 K -9 teams participated from within the region, including some teams from lllinois and

the Carolinas. The K-9 Teams were tested and judged on agility, obedience, combin  ed search, and
criminal apprehension. Prince William County scored very well, earning two spots in the National
Trials, and earned the top three highest scores from a participating agency with additional
placements in criminal apprehension, combined search  es, obedience, and overall.
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MADD LAW ENFORCEMENT AWARD

Seven Department members were honored by the Virginia chapter of Mothers Against Drunk
Driving (MADD). Additionally, Officer C. Mason was recognized for having the most DUI/DUID
arrest s in Virginia in 2020.

VALOR AWARDS, PRINCE WILLIAM CHAMBER OF COMMERCE

Seventy-four Department employees earned Valor Awards during the Prince William Chamber of
Commerce Valor Awards for bravery and valor in the conduct of their duties.

VALOR AWARDS, VIRGINIA ASSOC. OF CHIEFS OF POLICE

Several members of the Police Department
received 2021 and 2020 Awards for Valor
from the Virginia Association of Chiefs of
Police (VACP). Due to the COVID19
restrictions on gatherings that were in place
last year, the 2020 awards were recognized
in 2021.

VI RGI NI A ATHLETI C
ASSOCIATION AWARD

Ms. K. Grover received the 2021 Clinical &
Emerging Practice Athletic Trainer of the Year award from the Virginia Athletic Trainers' Association
for her work helping Department members preventing and overcome injuries to returnto  duty .

WRAP DUl ENFORCEBMENT AWARD

Officer W. Ward received this award from the Washington Regional
Alcohol Program (WRAP) for his dedication to DUl and DUID
enforcement.
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COMMUNITY ENGAGEMENT

Community Engagement  is essential in any law enforcement organization. Through
direct engagement between police staff and our residents and business owners, we can
build lasting relationships amongst our community, while at the same time, enhancing
public trust with police. L isted here are a few opportunities where our residents can
engage with their Police Department.

CADET PROGRAM

This program was established for the purpose of providing training and experience in the field of
law enforcement to young adults, 18 to 21 years of age, who have an interest in pursuing a law
enforcement career with the Police Department.

CITIZEN ADVISORY BOARD (CAB)

The CAB offers a chance for our community to have direct input and contact with Police
Department leadership to help maintain an open dialogue with our stakeholders and improve the
relationship between the Department and our community.

COMMUNITY POLICE ACADEMY (CPA)

The CPA gives residents an overview of the Police Department. Attendees gain a better
understanding of the operation of the Department, and a greater awareness and appreciation of
the challenges and decisions faced by police officers each day.

LAW ENFORCEMENT OFFICERS EXPLORER PROGRAM

This program provides youth with the knowledge of the law enforcement function in their
community and gives participants an idea of day -to-day police operations. Involvement in the
program estab lishes an awareness of the complexities of police service.

RIDEEALONG PROGRAM

This program allows for residents to ride along with an on  -duty police officer during their patrol
shift. The Ride-Along program fosters a better understanding of the challenges, hazards, and
rewards of a police officerAs role in the communit:
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STUDENT INTERNSHIP PROGRAM

This program assists undergraduates in meeting their college academic requirements while
enhancing classroom learning through real work experiences in their chosen field by helping to
gain insight into whether law enforcement is the right career choice.

VOLUNTEERS IN POLICE SERVICE (VIPS)

VIPS help to increase police responsiveness, service delivery, information input, and they provide
new program opportunities. In addition, volunteers can bring new skills and expertise to the job

and prompt new enthusiasm

| — —"1 go.

" ’
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| Police Explorers 7 Community Police Academy
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